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Vision: Hawaii, the Aloha State, is a special place where work environments are beneficial to the well being of individuals and where
everyone respects each other's rights and benefits.

| Mission: The Wage Standards Division, as an active community participant, assures a lawful working environment by

+ Equitably administering and enforcing labor laws for which the division is responisible;

* Being responsible to our customers: and

dlirwages@hawaii.gov
Wage Standards Division - DLIR 1
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“a B Getmorn Add-ons = (=1 Suggesied Stes = (3 CUR Telephane Duectory

NOTICE OF SUSPENSION - Chapter 104, HRS.
Suspended Suspended
Name of Person or Reason From: To: Remarks
Firm
A & | Painting, LLC Falsified records 222 4112015 1,2
American Industrial
falsified records | 09V19/2011 ANB2014 1.2
Insulation, LLC
Constante Meding a
a0 i nnseoz | nnaans 1,2
dba Voltage Electric investigation
Cy K. Crabbe
diba Adkang Electric
dba Alkane Electric. LLC
delayed
dbaa Alkane Electric : 015203 0142me 12
5 Investigation
Services
dba Alkane Electric
Services, LLC
delayed
Malafu Conlractors, LLC o1naan2 018205 1.2
Investigation
Paul B]. 5uh
fha Bong Jun 50
dba 8, Brothers'
faksified records 1n4nom2 1mnams 1
Painting & Decorating
dba Bfs Brothers
Painting
Stanby Hij
L Jdviolation | 06092011 | 082014 1
dba Stan's Glass
= ‘l Stauffer Enterprises, Inc falsified records 0873172012 083072015 1
| Yama's Roofing, Inc. faksified records 11052010 1042013 1

| “New work” means bidding on new projects and any current projects that the

DLIR Home WSDHome Divisions * Forms Findalaw Find a Report

Homa » Pravailing Wages on Public Works

PREVAILING WAGES ON PUBLIC WORKS

Hawaii law requires all State and county construction projects greater that $2,000, to pay prevailing wages to laborers and mechanics and file

certified payrolls with the contracting agencies.

* To obtain the Department of Accounting and General Services (DAGS), Public Works Division, optional "Statement of Compliance & DAGS-

For a summary of the law, see eH104-3

To view a list of suspended contractors, see Chapter 104 Suspension List
For the most current prevailing wages, go to Wage Rate Schedule

To download a copy of the Chapter 104 poster, see Chapter 104Poster

To view an online presentation about the law, see Chapter 104 Powerpoint

* To review Frequently Asked Questions about Chapter 104, go to FAQ

* Click on the appropriate links to find guidelines about: surveyors, signal men, fringe benefit reporting. ARRA

+ Motice Re: WSD-2013-1 July 10, 2013 Suspending Implementation of Memorandum No. W5D-2013-1 re: Applicability of Chapter 104, HRS,
to Truck Drivers on Asphalt Paving Public Construction Projects When the Spreader Box or Paving Machine Method in Construction is

Used

ECP for Payroll Affidavits™ certified payroll form, click here

AboutUs Contact Equal Opport. Prog.

dlirwages@hawaii.gov

Wage Standards Division - DLIR

5/2014
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Wage Standards Division, DLIR
Claims Taken and Investigations Resolved

Protecting Wages

$1,400,000

Prevailing wages (Ch. 104)

- $1,200,000

I Unpaid wages (Ch. 388)

- $1,000,000

mm Min. wage & OT (Ch. 387)

- $800,000
4600000 Unlawful Termination (Ch.
' 378-Part IIl)
| sa00,000 Other(c'hlld labor; family
leave; lie detector tests)
L s200000 “®=Number of Investigations
Resolved
$0 -m-Back Wages and Penalties
FYOs FYO7 FY08 FY09 FY10 FYll Fy12 FY13 Found Due
May 6, 2013 Hawaii-DLIR-Wage Standards Division 5

Wages and Penaltles Found Due FY 86-FY13

S0 000

$200,000

2006 2007 2008 2009 2010 2011 2012 2013

%% mmPublic Works (Ch. 104, HRS)
. [WUnpald Wages (Ch. 388, HRS)

EmmIn Wag & OT (Ch. 387, HRS)

- 300
EmUniawful Terminateons (Ch.
3A7&-ll, HRS)

W =yeNumber of Employees Owed

- 100

dlirwages@hawaii.gov
Wage Standards Division - DLIR

5/2014
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51,200,000 1

o |\

$800,000 mEPrevailing
20 Wages
500,000 MPenalties
60
5400000 -
4p=—Total
Investigations
$200,000 - 20 Completed
*All NOVs are 15t NOV's except.
FYO7- Threa 2nd NOVSs;
5_ o FY02-One 2nd NOV;

L FY10-; One 2nd NOV;
FY2006 FY2007 FY2008 FY2009 FY2010 FY2011l FY2012 FY 2013 FY11-One3rd NOV;

FY12 - One 2nd NOY;

FY¥13 - Onie 2nd NOY

VA JAY -
: ‘/ \\ / \V/ ~ -

FY2006 FY2007 FY2008 FY2009 FY2010 FY2011 FY2012 FYz013

Department of Labor & Industrial Relations

dlirwages@hawaii.gov
Wage Standards Division - DLIR 4
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FOLLOW THE MONEY
Prevailing Wages on Public Works

FEDERAL STATE
Davis-Bacon Chapter 104, Hawaii
Applies to all funds for Revised Statutes
construction directly Applies to all ARRA
received from funds for construction
federal agencies released through state

(including ARRA
funds)

(Note: McNamara -Ohara

city or county agencies.

This requirement follows all contractors
and sub-contractors down to the actual

laborers and mechanics doing the work.
Applies to all service

contracts of ARRA funds)

Department of Labor & Industrial Relations

dlirwages@hawaii.gov
Wage Standards Division - DLIR 5
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Chapter 104

e OT - after 8 hrs/day or
Sat, Sun or State
Holidays

e Wage Rate Schedule
issued 2 times a year

e Reporting itemized fringe
benefits & date paid
e All laborer & mechanics

e Only DLIR can issue
penalties

Agency and the

and Industrial
Relations have joint
responsibility

payrolls, 104-4 terminate and go

and order payment)

dlirwages@hawaii.gov
Wage Standards Division - DLIR

e Both the Contracting

Department of Labor

(Section 104-2 (e) withhold, (f) include 104
req in contract,104-3(a) review certified

against sureties for failure to pay; 104-
21 report violations,104-24 withhold

Differences

Davis Bacon

OT- after 40 hours a
week

Wage Rate Schedule
issued only once with the
project

WH-347 Cert. payroll
Owner-operated truckers
special treatment
Contracting Agency can
issue penalties

Department of Labor & Industrial Relations

Department of Labor & Industrial Relations

5/2014
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NOTICE TO WORKERS

WAGE INFORMATION

This project is subject to State Law, Chapter 104. Every laborer and mechanic employed on this job site

must be:

1. PAID not less than the prevailing wage 3. PAID fringe benefits for all hours
for the job classification - See worked, including overtime.
schedules below. (Note: The Wage Rate
Schedule may also be downloaded at - 4. PAID every week, within five working
http://hawaii.gov/labor/rs days after the end of the pay period.

2. PAID overtime at not less than time and
one-half for all hours worked after 8 5. GIVEN a copy of the applicable rate
hours each day, and for all hours schedules (see below), unless covered
worked on Saturdays, Sundays, and by a collective bargaining agreement.

legal State holidays.

If You Don't Receive the Above, Report to:
Project Representative/Inspector: Phone:

For more information, contact the Department of Labor and Industrial Relations, Wage Standards Divisio|

OAHU (Honolulu) HAWAII (Hilo) WEST HAWAII KAUAI (Lihue) MAUI (Wailuku)
830 Punchbowl Street 75 Aupuni Street (Kealakekua) State Building 2264 Aupuni Stree
Room 340 Room 108 Post Office Building 3060 Eiwa Street Phone: 243-5322
Phone: 586-8777 Phone: 974-6464 Phone: 322-4808 Room 202 ]

Phone: 274-3351

H104-1 (Rev. 1/13)

13 -- Attach Applicable Wage Rate Schedules Here --

COVERAGE & CLASSIFICATION

e Chapter 104 is applicable to all state and
county construction contracts in excess
of $2,000. (104-2(a), HRS)

e Contract means any type of agreement
regardless of what the agreement may
be called including:

Purchase orders
vouchers

Department of Labor & Industrial Relations

dlirwages@hawaii.gov
Wage Standards Division - DLIR 7
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WHZ gov/Labor

Other Coverage Issues

e Construction projects funded by Special
Purpose Revenue Bonds (os-2@)m), Hrs)

e Construction projects for buildings where
more than 50% is leased to a state or county

agency. (104-25 Hrs)

e Construction of “Public Works” which includes private projects “where
the funds or resources required to undertake the project are to any
extent derived, either directly or indirectly, from public revenues of the
State or any county, or from the sale of securities or bonds whose
interest or dividends are exempt from state or federal taxes” (104-
2(a), HRS definition of “Public Works”

Department of Labor & Industrial Relations

Determining coverage

Activity performed by a laborer or
mechanic employed at the construction
site and includes activities that are an
integral part of or in conjunction with a
construction contract, or if there is
substantial construction activity involved
in a supply, service, or other type of non-
construction contract.

Department of Labor & Industrial Relations

dlirwages@hawaii.gov
Wage Standards Division - DLIR 8
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DETERMINATION OF COVERAGE UNDER CHAPTER 104, HRS

1 Ifitis J #

= Supply, Service or
“Other Activity” Such As:
- Manufaching or Fumiching of Matadsis,
Asicdas, Supples, or Equigmant on e
™

Is the activity an integral part of
or in conjunction with a
Gonstruction contract or project?

Then it is CONSTRUCTION

as defined in
Section 12-22-1, HAR

Is ita PUBLIC WORK as defined in
Section 12-22-1, HAR?

0.0 g et . 777

17

Included activities:

e Demolition or excavation

e Warranty work except e Landscaping

when done by the

manufacturer on e Termite Treatment

defective products or e Some survey work during

equipment construction (see guidelines at
e Manufacturing or awaii.gov/labor/wsd)

furnishing of materials('\ » Signal man (see guidelines at
articles, supplies, or .. " hawaii.gov/labor/wsd)

e_quipment on the job  Installation of prefab
site items

Department of Labor & Industrial Relations

dlirwages@hawaii.gov
Wage Standards Division - DLIR 9
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“Truck Drivers employed on
public works projects

e Chapter 104 is applicable when a laborer or
mechanic employed at the public work site is
engaged in transporting materials, supplies or
equipment: ar 12.22-1.1)

To or from a public work site; or
Between a public work sites or dedicated sites

e Proper prevailing wage for the driver is
determined by the type of truck driven

Department of Labor & Industrial Relations

Classification Listing Examples

e Equipment Operator
(Group 1)

e Laborer Il

e Carpenter (foreman)

e Roofer Apprentice -
level, percentage, or
step (Indenture date)

Department of Labor & Industrial Relations

dlirwages@hawaii.gov
Wage Standards Division - DLIR 10
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dlirwages@hawaii.gov

Apprentices

e Apprentice or trainee wage rates in the Wage
Rate Schedule apply only to:

Registered participants in recognized programs by the
Workforce Development Division (586-8877)

The allowable ratio of journeyworker to apprentices is
met.

Apprentice certification is documented to Contracting
Agency

Indentured date & step or level is listed on certified
payrolls

Department of Labor & Industrial Relations

WRS - Updates

e Currentis WRS 481 Issued
February 18, 2013

e Updated twice a year —on or [JAN FEB* MAR
about Feb. 15 and Sept 15

e Available on the Internet at

Index by Topic at Wage APR MAY JUN
Rate Schedule

e When the prevailing
wage increases the JUL AUG SEP*

contractor must increase
the wages accordingly.

Future anticipated
increases have been
included where possible.

OoCT NOV DEC

Department of Labor & Industrial Relations

Wage Standards Division - DLIR

5/2014

11
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'&v&ﬁl gov/Labor

On-line Notification of updates

The Wage Rate Schedule (WRS) Bulletin

No. 483, effective February 17, 2014, is

available on the Internet at:
http://hawaii.gov/labor/rs

Please call the Research & Statistics
Office at (808) 586-9019 if you have any
guestions.

Department of Labor & Industrial Relations

'$Afaﬁ, govy/Labor

Department of Labor & Industrial Relations

dlirwages@hawaii.gov
Wage Standards Division - DLIR 12
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CERTIFIED PAYROLLS

e Record Keeping — 3 years v/

e Classification v/

e Weekly Pay Requirement v/
e Prevailing Wages

e Fringe Benefits

e Overtime

Department of Labor & Industrial Relations

Prevailing Wages
e The minimum rate of pay for employees to
be paid for the type of work performed on the
job site.
Basic Hourly Rate
+ Fringe Benefits
= Prevailing Wage
e Any combination of basic hourly rate and
allowable fringe benefit to meet the
applicable prevailing wage
e All Fringe Benefits used to calculate the
Prevailing Wage must be itemized.

Department of Labor & Industrial Relations

dlirwages@hawaii.gov
Wage Standards Division - DLIR 13



Chapter 104 Overview
Hawaiil.gov/labor/wsd

EXAMPLE: Rrefer to WRS 483 pg 1

Carpenter’s rate as of 2/17/2014
e Basic hourly rate = $40.75

e Fringe hourly rate = $20.42

e Prevailing wage = $61.17
Employer can either:

e Pay the basic and provide allowable fringe
valued at $20.42;or

e Pay the whole $61.17 directly to employee; or
e Pay any combination of the basic hourly rate &

fringe which equals $61.17or more

Department of Labor & Industrial Relations

WAGE RATE SCHEDULE  BULLETIN NG 481
Tt = Tora 015
i Provaling | Basic | Fiige || Py | Bawc | Frige | Prevabog | Basi | Fige [Prevdbog] Basc | Froge [ Remeds
Clissscaten wogs | Houny | Houny || wege | Houny | Mouty | woge | Mouy | Mooy | winge | Mowy | Houy | Se
| N
Total Fisiw | Fue Totsl Rt | Raw | Toasl | Rale | Ruse § Toml | Ral e &7

[PLUMBER. Note. 2 mcraases in 2073 =T T [Ty ]
Famber, Fipefae:, Artigerason [-ser. Hewng B
e Curefticnine Fller, Sorskber Fise, SteanFiier w0 | v | wmae|  wies| maw| sl smen| ses| o] . . . »

g TR {Hate: 2 increases in 2013 Tana Wi [IG] TS ]
Srrgn. Tie. lult op Aosing $5293| $M0| STI|| 95308 | §T90| VIGER| 33| 0| W0 wees| smm| wuaa| 12
Goal Tar Pach seasa | smze| swval  seron| sTeo| swems|  sead| smen| simaa| sees| smme| mirasl a2
[BANUBLAS LI GN WATERBLASTER. )
s wagus of crat 10 which san 01 waer Bestng &

[im——t
[EREETMETAL WORRER —waa [ |
e o S50 0| R [ECEC) TR I T - - - - - B e
“[raren ERERE] |
30440 | 4000 | 316D T
[FERmITE TREATER | stz | 1
Ju8s| $om| 935
[TER EAEIE] ERLH ]
iz et ¥aiT| ¥mm| W wes| wiin| Wom H
Temazzo Base Grnder sieat | $0T| 2007 $8081) 86| DX 212
Centeq Termazzn Floar Grisdsr ana Tenser [T woeen | gaa7e| s 212
Tumasso Flowr Grnder s | | T $5iad | sRM | BR - - - . . . 12

[TiE seTTER WAt . ' 1
Teama 13 T Martse Siatier wai7| smm| w|  swew| wie| s T
Gertised Cormea Tho & Martia Hoper ssat | smae| smwr|  ssess| saane| smm Pt
(TR oRvER: ] 1
Corcavin Morer Y| 3| 2%

Gzt Mexe Boeratay w2 | s wire
ELLGE] ]

o Dump Trusk, & ou yoin. & unsar wssnr aren];

Water Truch {40 & ickabing 2,000 gadons) suas | 3a4n| smre . . . . . . . . . "

. Uiy, ves sao| 3| 2w - . s . . . . - . 12

* Eng Drres, Uniconand (Eucid Mach, Catirgilar, o

sk, Tractor Trdor [rausing popract) saene | garas| samte - = . . . 2

= SamkTrade, Rock Cans, or SemeDumg wazt | saas| smms . . . .

* Eapin e P saasy| s377| smTe 2

* Tancem D Truck, over 1 cu. o, (waler bvell
‘Wi Truci {owver 2 000 palons) asase | swao| smme - - . . i
s Page d

dlirwages@hawaii.gov
Wage Standards Division - DLIR

5/2014
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What is an allowable fringe
benefit?

e A fringe benefit is a contribution

irrevocably made by a contractor to a
trustee or to a third person according to
a fund, plan or program in providing
benefits to a laborer or mechanic, such
as medical, life insurance, and pension.

Department of Labor & Industrial Relations

Wmfﬂ gov/Labor

dlirwages@hawaii.gov

A. Fall into one of six categories

An allowable fringe benefit
must have these 3 things:

B. Be made at least
monthly to the eligible
fund, plan or program.
Example: HMSA &
Kaiser Health Plans

Health and Welfare
Life or disability insurance

Vacation and holiday pay
Pensions

Apprenticeship or similarly
approved programs

Other bona fide fringe
benefits determined by DLIR

C. Be paid for all hours
worked including
overtime hours

Department of Labor & Industrial Relations

Wage Standards Division - DLIR

5/2014

15
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WHZ gov/Labor

=" METHOD TO DETERMINE THE
FRINGE BENEFIT HOURLY CREDIT

e The allowable hourly fringe benefit credit
is determined by dividing the monthly
contribution rate by 173 hours. #ar 1222-9)

Ex: Monthly Health Premium is $173.
Hourly Credit: $173 + 173 hrs = $1.00/hr

e If the prevailing wage is $59.17/hr the
employer can claim $1/hr fringe and pay
$58.17/hr as the rate.

Department of Labor & Industrial Relations

Calculating Overtime Prevailing
Rate for Carpenter

dlirwages@hawaii.gov
Wage Standards Division - DLIR

Straight Overtime
Time
Basic Hourly Rate |$40.75 X15 |$61.125
Fringe Benefit $20.42 = $20.42
Prevailing Rate ~ (($61.17 ) $81.545 )
Possible Fringe $1.00 $0
Benefit Credit
Amount to Pay $60.17 $81.545

Department of Labor & Industrial Relations

5/2014

16
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Format of Certified Payrolls

o No standard form required; any form that
includes all required information and is certified
is acceptable including itemized fringe benefits.

e DAGS has an electronic form that assists with
compliance. www.hawaii.gov/pwd look for
Construction Administration Forms -
Construction Ongoing

STATEMENT OF COMPLIANCE & DAGS-ECP FOR
PAYROLL AFFIDAVITS

e Federal form WH-347 is also available on line

at www.dol.qgov/esa Click on Forms

Department of Labor & Industrial Relations

(Rev. 00100)
STATEMENT OF COMPLIANCE
(Certification Under Penalty of Perjury)

Date: [ ] at [ ]
]  do certify under penalty of perjury-

] onthe

L[
1) Thatall of the information in this Teport is true and correct.

2) That I pay or sup: I

[ | during fhe payroll week of

that all persons employed on said project will be paid the full weekly wages earned, that no rebates have been or will be made either
directly or indirectly from amy person, other th: ue

FICA(Social Security), Medicare, Federal Income Taxes, State Income Taxes, State Disability (SDI), Court-ordered Wage Attachments
3) That any payrolls otherwise under i required to itted are correct that the wage rate for aborers or
4) That any apprentic above project are duly inabona iceshi registered with, o
5) That

3) WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS
In addition to the basic id to each or ic listed in the above-referenced payroll, payments of

Following is 2 breakdown of the hourly fringe benefit contributions:

Healih & Wellare] VacafiowHobday [ Liaiming ‘Tolal OTHER “Total Frinees
=] Example I 223 [EEE) R EEH $17.58
b 30.00 50.00
lc 30.00 $0.00
. Cl 30.00 S0.00
Signature o T T = = T ToROTEE
required at e =5 S22 ==
I 5000
bottom of i — 3000
form —

\ Ireaffirm the intent of our company fo comply with the requirements of HS chapter 104, and all applicable federal and State laws
Name Title

Signature and Date - Electronic or Inked

34

dlirwages@hawaii.gov
Wage Standards Division - DLIR

17



Chapter 104 Overview
Hawaiil.gov/labor/wsd

&
7
18 | Kenneth Marton

B26 M e
A B [ C 1 E[F| G| H|I|J[K[L]M [ i PIG[R[S[T][ U v v %V .
1 STATE OF HAWAI CERTIFIED PAYROLL REPORT DAGE.ECP w1205
2| OEPERTHENTOF BCCOUNTING ANDGENERAL SERUICES
3 Publizarks Diviien REPORT SUBMISSION DATE: 26-Oet-07
5 Hame s of Cantractor[ K] Subcontractor] ] THIS IS AN AMENDED FORM
3 PAYMENTS MADE ON SAME DAY TO ALL EMPLOYEES
T HANME: Hazbins Contractors, Inc. |
& FATROLL NG FoRwEEK ENDING | PROJEST ANDLOGATION [FroseeTho. JENDOR GO0
El 3 October 20, 2007 | CHERRY COURTHOUSE, Remodel For new technology ‘ 99-99-9999 000003-98 ]
0 g DAY AHDDATE "
1 N s w1 [wlw[e] s]|¢% HOURLT DEDUCTION RATE H
i . 2 H
12 vave, Aooness, nosonie | 3 § INENREEDREE i | w uE | s
sicunmeor |5 i i swossarum s | now | B2 | Faoron | oarcraoro
i EHPLOIEE £8 | ouassicanon | 3 HOURS WORKED EACHDAY £ | wercorear | cemen | omee | e | x| e | eeouc feeoucro) B8 WEEK | EMPLOTEE
" | Roseo Bonabena 0 6243
[ 5 800 | 800 | 800
T

13

20
2

H

Fmnd

35

W4 v n | iAkly STMNT OF COMPL Y DAGS.ECP v1 JJEmployee infrmmy [4] | BN

i

wail.govy/Labor

—_—

AlS M

. Employee Information

e
s
S

£

A
1

2 DEPARTHENT OF ACCOUNTING AND GENERAL SERVICES

B C D E FG H | J K LN N A

STATE OF HAWAII CERTIFIED PAYROLL REPORT JAGS.ECPY1.0_ 1205

dlirwages@hawaii.gov
Wage Standards Division - DLIR

3 Public Works Division REPORT SUBMISSION DATE:

4

5 Nameis Confractor:  [X_| H THIS IS AN AMENDED FORM

6 Subcontractor, X | PAYMENTS MADE ON SAME DAY TO ALL EMPLOYEES

T NAME | Hashens Contractors, Inc. |

8 | PAYROLL NO. |FOR WEEK ENDING LOCATION VENDOR CODE

9 K| October 20, 2007 CHERRY COURTHOUSE, FIX ROTTEN TREES 000003-98

1" NAME ADDRESS SOCSECNO.

12 Rocco Bonabena 99 Uswelo PI, Honolulu, HI 96819 200639999

13 Kenneth Morton 29 Pualei Circle 3006xx-0009

14 Keoni Lee 222 Nuuanu Dr. 30069000

15|

16

17 7

18

19 v
14 v [ {iKly STVNT OF COMPL { DAGS.ECF v1 | Employee Infrmtn / [4] | [~

artment of Labor & Industrial Relations

5/2014
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Find the mistakes

CERTIFIED PAYROLL REPORT

REPORT SUBMISSION DATE:30-Apr-14

‘Subcontractor. THIS IS AN AMENDED FORM
X PAYMENTS MADE ON SAME DAY TO ALL EMPLOYEES

oooooooooooooooooooooooooooooooooo

2(final)  machas, . 2014 School - Four CI 12-16-0004 00005-29
g DAY AND DA 2
i =
i :
't 23 24 25 26 27 28 29 =
2 WOR 2
‘‘‘‘‘‘‘‘‘‘ o ours wormEbexstoAY e
ppppppp = =
wwwwwwwww = = B =
e Y P P B Py P = el
nnnnnnnnn =) = =)
e [a ol Tmlmle e w2
mmmmmmmm I B
o = = o2
MMMMM o e e I
- = o susa

Department of Labor & Industrial Relations

Penalties

+-$1000-$10,000 (SB2260 CD1) and
suspension for delay or for certification of
falsified payrolls (10s-22(0) Hrs)

¢ Notification of Violation (NOV) (104-24+Rs)
1st — Equal 10% of back wages due or $25/offense
2nd — w/in 2 yrs of 1st Equal to amount of back wages
or $100/offense
3d - w/in 2 yrs of 2" Equal to twice amount of back
wages or $200/offense and
SUSPENSION FROM PUBLIC WORK FOR 3 YEARS
(104-25, HRS)

Department of Labor & Industrial Relations

dlirwages@hawaii.gov
Wage Standards Division - DLIR 19
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Five Quick Things

1. Overall
2. Apprentice Ratio

3. Wages — Overtime, Sat/Sun, State
Holidays or > 8 hours a day

4. Timely
5. Signature & Itemized Fringe Benefits

BONUS: Protect Employees & Reduce Redaction
Keep Confidential info separate.

Department of Labor & Industrial Relations

LEGISLATIVE UPDATES Pending
Governor’s Approval

e Prevailing Wage Issues

SB2260 — Expansion of penalties along with other
housekeeping issues

HB2413, HD1 SD1 CD1- Public Private partnerships
e Pay Cards HB1814, HD2, SD2

e Minimum Wage SB 2609 - $10.10 as of 1/1/2018,
Tip Credit of .75

Department of Labor & Industrial Relations

dlirwages@hawaii.gov
Wage Standards Division - DLIR 20
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WHawail.gov/Labor

"RESOURCES

e Please call the Wage Standards Division
At 586-8771
e Go on line at labor.hawaii.gov/wsd

e Other resources: Blog: Inside Hawaii
Wage Standards and the DLIR
http://hawaiiwagestandards.blogspot.com/

e Facebook: Hawail Teens at Work
MAHALO, be sure to fill out your evaluation!

Department of Labor & Industrial Relations

dlirwages@hawaii.gov
Wage Standards Division - DLIR 21



